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Thompson Hine LLP, a full-service business 
law firm with approximately 400 lawyers  
in 8 offices, was ranked number 1 in the  

category “Most innovative North American law 
firms: New working models” by The Financial 

Times and was 1 of 7 firms shortlisted for  
The American Lawyer’s inaugural Legal  

Services Innovation Award. Thompson Hine 
has distinguished itself in all areas of Service  

Delivery Innovation in the BTI Brand Elite, 
where it has been recognized as one of the  
top 4 firms for “Value for the Dollar” and 

“Commitment to Help” and among the top 5 
firms “making changes to improve the client 

experience.” The firm’s commitment to  
innovation is embodied in Thompson Hine 

SmartPaTH® – a smarter way to work –  
predictable, efficient and aligned with  

client goals. For more information,  
please visit ThompsonHine.com and  

ThompsonHine.com/SmartPaTH.

SmartPa ®

The Power of 
Momentum

Welcome to the 2021 report on our Spotlight on 
Women program and Diversity, Equity & Inclusion 
Initiative. This year’s theme is “Momentum,” a  
fitting choice given the progress we made during 
an extraordinarily difficult year. In these pages you’ll 
read about the concrete steps the firm has taken to 
promote diversity and advance equity and inclusion. 
We’re proud of Thompson Hine’s accomplishments 
and we invite you to celebrate with us as we reflect 
on our successes and plan for the continuing  
work ahead.
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Diversity Fuels Innovation
A Message from Z. Ileana Martinez, Firmwide Chair, Diversity, Equity & Inclusion Initiative, 
and Sarah C. Flannery, Firmwide Chair, Spotlight on Women

As individuals, we were pushed to perform in 
the face of extraordinary challenges. As a firm, 
every facet of our business was tested. We are 
proud that we dug in and found new ways to 
deliver results for our clients and our firm.

We were well positioned to be responsive and 
creative because of our diversity of leadership 
and thinking. We were able to call upon a broad 
range of skills, backgrounds and perspectives 
to help us take the appropriate actions. We 
have been building these capabilities for years 
through the efforts of our Diversity, Equity & 
Inclusion Initiative and Spotlight on Women 
program, and they have served us well.

Specifically in response to the crises presented 
by a global pandemic and racial injustice, we 
added new initiatives that benefited our commu-
nities, our legal markets and our firm in real  
time and will continue to do so down the road. 
We met these challenges head on through  
our “Stand Against Injustice” program series, 
our commitment to supporting minority law  

students and recent graduates through the  
development of the Ohio Legal Diversity  
Consortium, and our targeted internal  
programming to support our minority lawyers 
and staff. Spotlight on Women also assisted  
our employees and their families as they  
grappled with the difficulties brought on  
by living and working during the pandemic by  
offering informational programs and other  
resources to support caregivers.

As an acknowledgement of our continued 
progress in the face of adversity, we selected 
“Momentum” as the theme of this year’s  
report. We are proud to share with you the  
stories and achievements of those who have 
kept us moving forward.

On behalf of our Diversity, Equity & Inclusion 
Initiative and Spotlight on Women, we thank you 
for your enthusiastic backing of our efforts to 
promote equity and inclusion for all and we look 
forward to continuing our progress.

Building Upon Momentum
A Message from Managing Partner Deborah Z. Read

Debbie became Thompson Hine’s firmwide 
managing partner in 2012; at the time, she 
was among the handful of female top execu-
tives of Am Law 200 firms, and she remains 
one of only approximately 20 today. Debbie 
also leads the firm’s Executive Committee and 
continues to practice in the tax exempt and 
nonprofit corporate areas. She was recognized 
in 2015 by the Financial Times as a top legal 
innovator for her leadership in redesigning the 
firm’s approach to service delivery. 

Momentum builds upon itself. Thompson Hine 
has a long-standing commitment to promoting 
the value of diversity and advancing equity  
and inclusion. With these guiding principles  
always at the forefront, our efforts gain energy 
that fuels the momentum to bring about  
transformative action.

The strong foundations of our Diversity, Equity & 
Inclusion Initiative and Spotlight on Women  
program allowed us to be agile in a year of  
disruptive change and identify new ways to  
continue our progress.

We found opportunities, even in the face of a 
global pandemic. We recognized that minority 
junior lawyers and minority law students were 
disproportionately affected by the last recession 
and that the economic fallout related to COVID-19 
could set the legal profession’s progress back a 
decade. To mitigate this adverse impact, we  
collaborated with three law schools to establish 
the Ohio Legal Diversity Consortium (OLDC).  
The OLDC is designed to cross traditional barri-
ers, bringing together people and resources to 
support the continuing professional development 
of racially and ethnically diverse legal talent.

Spotlight on Women developed the Caregiver 
Alliance, a firmwide program designed to help 
our lawyers and employees cope with the many 
challenges the COVID-19 pandemic created for 
working families. With both facilitated and open 
discussions, participants were able to come 
together to talk through their challenges and 
identify solutions. In unprecedented times, we 
believe it is vital to maintain a supportive culture 
that provides tools and resources for balancing 
caregiving and work responsibilities. 

As members of the legal community, we have 
a heavy responsibility to work to ensure that 
everyone is afforded equal justice. Our dedi- 
cation to equal justice compelled us to create 
Thompson Hine’s Stand Against Injustice, where-
in we denounced hatred, racism and bigotry and 
committed to make a positive impact, internally 
and externally, on ensuring access to equal  
justice. We are providing safe spaces with 
engaged experts for our employees and staff to 
communicate about issues related to injustice, 
racism and discrimination. We are sponsoring  
an education forum to increase our collective  
understanding of the underpinnings of racism  
and social justice issues with the goal of mov-
ing our firm forward. Externally, we are placing 
enhanced priority on supporting anti-racism and 
social justice efforts with our charitable donations 
and pro bono work, and we continue to evaluate 
how we, as members of the legal community, 
can best fulfill our responsibility to work toward 
ensuring that everyone is afforded equal justice. 

As I review the highlights of our 2020 activities 
and accomplishments, I am proud of the ways in 
which Thompson Hine contributed to making our 
internal and external communities more inclusive, 
more equitable and more just. Maintaining this 
momentum in a year of disruptive change was 
greatly supported by our years of commitment 
to diversity, equity and inclusion. I appreciate 
both the collaboration – and the accountability 
– provided by our clients, business partners and 
friends. Your support is a critical driver of our  
momentum, and on behalf of the entire firm,  
I offer our sincere thanks and encourage you  
to help us keep moving forward.
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Always Pushing 
Forward

Thompson Hine knows that achieving our diversity, equity 
and inclusion goals requires continuous effort on the part 
of the firm. We always look for partners and programs  
that will help us achieve more. Below are some of the 
programs we participated in last year.

5

Measuring Progress

Statistics are an important way to measure progress in hiring and retention. We’re proud that 
from January 2020 through last fall, the firm increased its representation of diverse attorneys 
by 12.5%. And as a result of targeted recruiting efforts, 62.5% of the 2020 summer associate 
class identified as either racially diverse or LGBTQ+.

Stand Against Injustice

In June 2020 Thompson Hine made a commitment to stand against 
injustice, hatred, racism and bigotry. We knew it was important 
to publicly declare our commitment to do more. In response we 
launched a Social Justice Program series with a curriculum featuring 
such topics as racial injustice, discriminatory policing and allyship. 
This series is intended to raise awareness and increase understand-
ing of the complexities of the social justice issues that were at the 
core of widespread protests in 2020 and to show how allies can 
help address those issues. 

In addition, we are launching a Social Justice Fellowship, which will allow up to five lawyers to 
participate in secondments with civil rights and social justice organizations for up to six months, 
with compensation and benefits paid for by the firm. 

Diversity & Flexibility Alliance Membership

Last year the firm joined the Diversity & Flexibility 
Alliance, an organization that works with law firms 
and corporations to give them the tools to promote 
inclusive work cultures for women and to help  
advance more women into leadership positions.  
Alliance members recognize that a truly diverse 
workplace needs flexibility programs that include 
non-stigmatized, full-time flexibility and reduced hours schedule options. Thompson Hine has 
been recognized by the Alliance for promoting women to partner.   

Andy Colón, Chief Talent Officer: 

As we continue to navigate a global pandemic that  
has disproportionately affected our country’s Black and 
Latino communities, diversity, equity and inclusion (DE&I) 
work has never been more important and relevant in the 
legal industry.

Last year was crucial in solidifying and safeguarding  
the significant DE&I achievements our firm has  
accomplished over the past few years. The changes  
we made to combat bias in recruiting through the use of 
innovative tools such as psychometric testing to iden-
tify candidates with a high probability of success have 
produced great results. We have increased the overall 

representation of women and minority attorneys in our firm by 42%, specifically increasing the 
representation of minority attorneys by close to 60% and doubling the representation of African 
American attorneys. Each summer associate program since 2018 has included more than 60% 
participants who identify as diverse. In July 2020, the firm achieved Mansfield Rule 3.0 certifi-
cation. These critical efforts were threatened by the COVID-19 pandemic and could have easily 
derailed. But with a steadfast commitment to diversity efforts in the in the face of a global 
crisis, we have continued to produce positive results.

I am particularly proud of our Stand Against Injustice program, which was created in response 
to national events involving acts of discrimination and racism against targeted racial groups. 
As part of this program, we launched a Social Justice Program Series that features national 
speakers on topics such as racial injustice, discriminatory policing and allyship. These ongoing 
presentations are designed to increase awareness and understanding of the complexities of 
social justice issues and discuss ways that allies can engage to support DE&I efforts at our firm 
and in our local communities. 

Mansfield Rule Certification

The firm achieved Mansfield Rule 3.0 certification from Diversity Lab, 
an incubator for innovative ideas and solutions that boost diversity and 
inclusion in law. The goal of the Mansfield Rule is to raise the represen-
tation of diverse lawyers in law firm leadership by broadening the pool 
of candidates for those positions. 

Achieving 3.0 certification means Thompson Hine affirmatively  
considered at least 30% female lawyers, attorneys of color, LGBTQ+ 
attorneys and lawyers with disabilities for leadership and governance 
roles, equity partner promotions, formal client pitch opportunities and 
senior lateral positions.

Not content with achieving this goal, the firm has applied for 4.0  
certification, a process which runs through July. 
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Drivers of Change
This year’s Diversity Champion Awards Celebration virtually connected our firm for 
a meaningful program. We were joined by Michael Fosberg, an author, actor and 
activist whose work centers on issues of race and identity. He presented an abbreviat-
ed version of his personal story based on Incognito, his award-winning one-man play 
that is both poignant and humorous. Michael also shared seven key tools for fostering 
authentic conversations regarding race, identity and diversity. 

Diversity Achievement Award Honoree: Black General Counsel 
2025 Initiative

We were proud to present our Diversity Achievement Award to the Black General 
Counsel 2025 Initiative, a Thompson Hine partner organization that has demonstrated 
exceptional efforts in advancing diversity, equity and inclusion.

The initiative is led by April Miller Boise, a former Thompson Hine partner who is  
now Executive Vice President and General Counsel at Eaton Corporation and Ernest 
Tuckett, Vice President and Associate General Counsel at VeriSign and former  
Thompson Hine senior counsel.

Founded in 2017 by Ernest and April, the Black General Counsel 2025 Initiative set 
aggressive goals of increasing the number of Black general counsel in Fortune 1000 
companies from 38 (3.8%) to 50 (5%) by 2020 and to 100 (10%) by 2025. Through its 
advisory council, the initiative stays in touch with talented Black lawyers who have the 
experience and skills to take on a general counsel role, then leverages relationships 
within large companies – along with partnerships with executive search firms – to  
connect current general counsel and “ready now” candidates with companies that 
have general counsel vacancies.

The Black General Counsel 2025 Initiative achieved its goal of 5% representation by 
2020 and, building on its considerable momentum, is moving full steam ahead toward 
2025. This important work is critical in rebutting common refrains such as “we can’t 
find any diverse candidates” and “there just aren’t enough candidates in the pipeline.”

Thompson Hine is extremely proud to support the Black General Counsel 2025 Initia-
tive and was pleased to recognize it for its outstanding success to date.

Diversity Champion Award Honoree: Alan Lufkin

Thompson Hine was pleased to recognize Alan Lufkin, Thompson Hine’s Director of Business Intake, as this 
year’s Diversity Champion. Alan is always working behind the scenes, supporting the Cleveland office’s DE&I 
efforts by organizing meetings, preparing agendas and notes, and showing up to get things done.

Alan has been involved with the firm’s DE&I initiative from his earliest days at the firm. For the past six years, 
he’s helped lead our participation in the Diversity Center of Northeast Ohio’s Walk Rock & Run. His energy and 
organizational skills are one of the reasons the firm has consistently attracted over 350 participants on “Team 
Thompson Hine” each year and received multiple awards from the Diversity Center. 

In 2014, Thompson Hine invited Alan to apply as its representative for LeadDIVERSITY, a 10-month leadership 
program that approaches diversity, equity and inclusion issues from a no-fault, interactive foundation with 
the goal of effecting positive social change. Alan successfully completed the program and brought what he 
learned back to the firm’s DE&I initiative as well as Team Service, the Cleveland office’s community service 
initiative. For Team Service, Alan collects information on volunteer opportunities to share with Thompson 
Hine’s personnel. He also serves on the board of Seeds of Literacy, a nonprofit organization that provides free 
adult literacy programs to residents of Cuyahoga County through dedicated volunteer tutors. 

Thompson Hine is grateful for all of Alan’s efforts and was pleased to recognize him for his thoughtful and 
consistent DE&I leadership.
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A Positive Movement

By Austin Alexander, Associate, Atlanta  
Office and Board Member, Stonewall Bar  
Association

In 2019 we celebrated the 50th anniversary of the Stonewall 
Uprising, one of the most important events in the fight for 
LGBTQ+ equality. For days, the gay community of New York 
laid siege to portions of Christopher Street to protest a police 
raid on the Stonewall Inn. Gay media at the time described 
Stonewall as a place where those who did not fit into the 
mainstream gay community could gather, and when their 
home was threatened by the New York police, the patrons 
threw bricks, coins, glass bottles and rocks in protest. A year 
later, in June 1970, activists marked the event with a march, 
which is credited as the foundation for modern gay pride 
marches around the world.

It is incredible to consider the progress we have made since 
then and humbling to consider the challenges that remain. 
For example, in Atlanta in 2009, police raided a local gay bar, 
humiliating the patrons and calling them offensive slurs. But 
in 2015, the Supreme Court legalized same-sex marriage 
nationwide as an extension of our constitutional rights, and 
in June 2020, it ruled that discrimination on the basis of 
sexual orientation or gender identity violated Title VII, pro-
viding nationwide protection for the LGBTQ+ community at 
work. Then a few months later, the Eleventh Circuit ruled that 
bans on conversion therapy violated the First Amendment, 
discounting the growing medical evidence of the harm that 
these programs do to minors. In late 2020, in a case brought 
by the ACLU, Lambda Legal and pro bono lawyers from 
Thompson Hine, the U.S. District Court for the Southern  
District of Ohio struck down as unconstitutional an Ohio  
policy that prohibited transgender individuals from changing 
the gender marker on their birth certificates. As these  
examples show, the past several years have brought both 
frustrating setbacks and encouraging steps forward. 
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We have increased the overall representation 
of women and minority attorneys in our firm by 
42%, specifically increasing the representation of 
minority attorneys by close to 60% and doubling 
the representation of African American attorneys. 
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In 2020, the firm broadened its DE&I programming.

We developed a meaningful and sustainable “Stand Against  
Injustice” commitment that included a social justice program 
series featuring topics such as “Change the Rules, Change the 
World: A Conversation About Being Black in America” with author, 
speaker and consultant Michelle Silverthorn and “Anti-Asian  
Discrimination and COVID-19” featuring Bonnie Lee Wolf, president 
of the National Asian Pacific American Bar Association. 

We also launched a heritage month programming series to  
celebrate the diversity among our attorneys and staff, which  
included virtual screenings of “The Grace Lee Project” and  
“Just Mercy,” along with virtual discussions: “The Intersectionality 
of Racial Equity and LGBTQ Issues: A Conversation with the  
Executive Director of the National LGBT Bar Association, D’Arcy 
Kemnitz,” “A Discussion with Kevin Jennings, CEO of Lambda  
Legal and Co-Founder of LGBTQ History Month,” and “A  
Discussion on Cultural Competence” featuring Priya Klocek,  
president & CEO of Consultant On The Go LLC.

In addition, we spearheaded the creation of the Ohio Legal  
Diversity Consortium with the law schools at University of Akron, 
Case Western Reserve University and Cleveland State University. 
The initiative, which includes online workshops, mock interviews 
and webinars, is aimed at ensuring that the economic impact of 
the COVID-19 pandemic does not disproportionately impact law 
students and junior lawyers of color and supporting the pipeline of 
diverse attorneys in the Ohio legal market.

In honor of the late Supreme Court Justice Ruth Bader  
Ginsburg, we held an internal panel discussion honoring her work 
and produced a podcast about her impact on the legal profession 
and environmental law.

Continuing 
the Momentum

Our Spotlight on Women program developed a series designed  
to support caregivers through the challenges presented by the pandemic, 
and the newly developed Caregiver Alliance provided a full complement of 
long-term resources to the caregivers.

We also sponsored the podcast “Listen & Learn: Understanding Race,” 
which featured author and public speaker Debbie Epstein Henry and Michele 
Coleman Mayes, vice president, general counsel and secretary of The New 
York Public Library. 

Additionally, we sponsored DirectWomen, a national nonprofit that works 
to increase the number of women lawyers on corporate boards and made 
available to clients the webinar “A Conversation with Valerie Jarrett.”

Individual offices also found ways to celebrate and promote diversity:

Our Atlanta office marked Black History Month with a fireside chat with 
civil rights leader Xernona Clayton.

Our Cincinnati office sponsored a Cincinnati USA Regional Chamber  
symposium, “Black Equity and Inclusion in the Workplace” and an  
Association of Corporate Counsel webinar, “Cultural Competence in the 
Time of COVID-19.”

Thompson Hine’s diversity initiatives were featured in the Fall 2020 issue of 
Cincinnati’s Venue Magazine, and Crain’s Cleveland Business wrote about 
the Ohio Legal Diversity Consortium in September 2020. 

Our Cleveland office formed a team to participate in the annual Walk, Rock & 
Run fundraiser for the Diversity Center of Northeast Ohio. 

Our Columbus office participated in “Navigating COVID-19 with a Gender 
Lens: Workplace Policies & Strategies for Gender Equity,” a webinar  
presented by the Columbus Women’s Commission. It also joined the  
Commission’s Columbus Commitment to Achieving Pay Equity.

Our Dayton office continued to lead and organize events for the Greater 
Dayton Area Diversity, Equity & Inclusion Legal Roundtable. Cori Haper 
and former Thompson Hine extern Zion Savory co-led the University of 
Dayton School of Law & Legal Roundtable Mentoring Program for Diverse 
Students.

Greater Dayton Area
DIVERSITY, EQUITY & INCLUSION
Legal Roundtable  



Gaining Energy,  
Sharing Strength

The firm and its professionals are keenly aware of their responsibilities toward the communities they 
serve and give back through pro bono work, volunteering and civic leadership.

Our Cleveland office in 2020 broke its fundraising record for Harvest For Hunger, an annual springtime 
campaign and collaborative effort of four local food banks across 21 counties to help fight hunger in 
Northeast Ohio.

Thompson Hine continued its support of the Legal Aid Society of Cleveland through donations and 
pro bono work.

Sarah Flannery was co-chair of Radiance at Cleveland State University, a scholarship initiative that 
raises money for student success.

Emily Mathieu served as board and committee chair of Neighbors Together, an anti-poverty  
organization in New York City.

Justin Model served on the advisory board of the Challenged Athletes Foundation.

Emma Off was board member and past chairwoman of ArtWorks; board member of ArtsWave; and 
future co-chair of the Association of Corporate Growth Deal Makers Awards Committee.

Rebeccah Raines was co-chair of the Justice on Tap fundraiser for Campaign for Equal Justice,  
Dayton office liaison for Culture Works Campaign for the Arts and a board member of March of 
Dimes.

Kim Ramundo was a member of the finance committee of the Freestore Foodbank in Cincinnati.

In collaboration with Lambda Legal, the ACLU and the ACLU of Ohio, Jennifer Roach and Tongzhou 
Li represented the plaintiffs in Ray v. McCloud, in which the U.S. District Court for the Southern  
District of Ohio struck down a discriminatory state policy that prevented transgender people born in 
Ohio from correcting the gender marker on their birth certificates. Ryan Patton, Stephanie Cox-Kirk 
and Jeff Moore provided assistance with discovery and Carolyn Cole, Doori Song, Kelsey Mincheff 
and Latashia Love provided research assistance. 

Jessica Salisbury-Copper was chair of the associate board of Big Brothers Big Sisters Miami Valley.

Chris Schneider was a board member and treasurer for the Brown University Club of Georgia and 
was active in fundraising for Brown University. She also served as board vice chair for Actor’s Express, 
a theatre in Atlanta with a primary mission of reflecting contemporary human experience in an  
inclusive environment. In addition, she was on the board of Community Friendship, Inc., an  
organization providing psychosocial rehabilitation for homeless Atlantans with mental illnesses.

Samir Varma, along with lawyers from AIDS-Free World and the Canadian HIV/AIDS Legal Network, 
won a judgment in the Inter-American Commission on Human Rights for two LGBTI Jamaicans 
challenging their country’s Offences Against the Person Act, which criminalized certain sexual acts by 
LGBTI persons. The victory followed a decade-long battle by the legal team, which argued that the law 
violated the American Convention on Human Rights, a multilateral treaty to which Jamaica is a  
state party.
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Disrupting Inertia

15

Tim McDonald, Partner in Charge, Atlanta

When the search firm came back with a list 
of 10 white male candidates for an opening 
in the Atlanta office, Tim knew what he had 
to do: He threw out the list. “We have a 
pretty simple rule: If the pool of talent  
presented for a position is not diverse in 
gender and race/ethnicity, we won’t  
proceed. We assemble a diverse pool and 
then we hire the best candidate,” he said.

So Tim compiled his own list of diverse candidates by checking the rosters of other Atlanta 
firms for qualified applicants. Eventually, the office hired a diverse candidate from that new 
group. For Tim, the list supplied by the search firm was just another obstacle to overcome in 
his mission to advance diversity, equity and inclusion in the office.

A partner in the Labor & Employment and Employee Benefits & Executive Compensation 
practice groups, Tim believes increasing diversity is not only the right thing to do but is also 
good for business. Atlanta is a racially, ethnically and culturally diverse city and clients demand 
that their legal teams reflect that.

He also encourages attorneys to do pro bono work for small grassroots organizations that 
can’t afford legal help. Several lawyers also have volunteered on behalf of the Georgia Justice 
Project, which fights for criminal justice reform. 

Tim has been contacted by representatives of other law firms wanting to know how  
Thompson Hine has been able to increase its representation of diverse lawyers. “I take that 
as a good sign,” he said. “We certainly have more work to do, but I feel good about where we 
are and the path we’re on.”

Wray Blattner, Partner, Dayton

As former partner in charge of Thompson 
Hine’s Dayton office, Wray could see that 
the city’s legal community did not reflect 
its demographics. And he wanted to stem 
the flow of diverse attorneys from Dayton 
to larger cities and attract attorneys and law 
students from afar by creating opportunities 
within the local legal community and the 
Dayton office.

In 2018, with the active encouragement of then-U.S. Magistrate Judge Michael Newman  
(now a U.S. District Court judge), Thompson Hine partnered with the University of Dayton 
School of Law to form the Greater Dayton Area Diversity, Equity & Inclusion Legal  
Roundtable. Wray and others spread the word among Dayton’s legal community, inviting 
judges, private practitioners, corporate counsel and public service attorneys to join.

The Roundtable, which is open to all legal professionals and law students, has begun to  
address diversity issues through such initiatives as a mentoring program, a summer  
diversity clerkship program and mock interview sessions for students. Jamar King, Cori 
Haper and Christine Haaker have been instrumental to the success of those programs.

“The response from the local legal community has been heartening and we’re already  
beginning to see results as diverse law students are establishing relationships with local  
legal professionals and earning clerkships and associate positions,” said Wray, a partner in  
the Environmental practice group. 

Increasing diversity is a good business practice in addition to being a means to achieve social 
and ethical progress, Wray said. A law firm with diverse perspectives and backgrounds is 
better able to provide clients with innovative solutions than one with a homogenous point of 
view. Also, law firms must be prepared to meet increasing client demands for diversity from 
their legal representatives.

The pandemic has not derailed the Roundtable’s work; it continues to meet virtually, but Wray 
looks forward to a return to in-person meetings and events soon. Wray said the progress it has 
made has only fueled the hunger to further improve and diversify Dayton’s legal community. 
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We offer 360 Lunches and Lunch Roulette – 
monthly local office lunchtime programs to  
promote greater connection and inclusion.



Jason Carruthers, Managing Associate, Atlanta

As a Division I athlete and law student, Jason was 
helped by a battery of coaches and mentors. Now in  
his fourth year at Thompson Hine, he wants to repay 
the debt.

A member of the Labor & Employment practice, Jason was president of 
the National Black Law Students Association at Georgia State University 
College of Law, and he now promotes a scholarship program at the school 
with Thompson Hine’s support. He also mentors diverse law students. 

A track-and-field scholarship athlete at Indiana State University, Jason now volunteers with Throw 1 Deep,  
a nonprofit that helps high school athletes earn scholarships.

Recognizing his potential as a leader, the firm chose Jason for the 2020 class of Leadership Council on Legal 
Diversity (LCLD) Pathfinders, a program that helps high-performing early-career attorneys develop leadership 
and critical career advancement strategies.

Jason said he has been impressed by Thompson Hine’s commitment to DE&I. Diverse firms and offices make 
for better results for clients and a better-adjusted and healthier workplace, he said.

“The firm has been extremely supportive of this. I think Thompson Hine understands that diverse applicants 
benefit the firm because they bring a less common point of view and their own experiences,” he said.

Jada Colon, Associate, Cincinnati 

Thompson Hine’s 1L Diversity Fellowship program 
gives promising diverse first-year law school students 
an opportunity to work as summer associates in the 
firm’s Cleveland, Columbus and Cincinnati offices.

Jada, who was selected for the program while attending the University of 
Cincinnati College of Law, spent back-to-back summers in the Dayton and 
Cleveland offices, experiences that convinced her that Thompson Hine is 
where she wanted to work.

“The people at Thompson Hine really stood apart for me,” said Jada, now a member of the Business Litigation 
and Product Liability Litigation groups. “They were friendly, helpful and genuinely went out of their way to 
make sure it was a good experience.”

Both informally and through the programming offered as part of the fellowship, Jada learned how to network, 
how to interact with other professionals and a host of other valuable soft and hard skills.

The summer fellowships also provided enough real-world experience that she was able to decide she wanted 
to concentrate on litigation. The lessons she learned over those summers made it easier for her to get up to 
speed quickly once hired.

What she saw of Thompson Hine’s commitment to diversity, equity and inclusion also convinced Jada to 
accept the job offer when it came.

“I’m definitely seeing a lot of progress throughout our firm,” she said. 

Each summer associate 
program since 2018 has 
included more than 60% 
participants who identify 
as diverse. 
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Tashia Love, Associate, Columbus

Tashia learned firsthand during the COVID-19 pandemic how important it is to 
have a flexible and supportive employer.

A member of the Corporate Transactions & Securities group and the Investment Management practice, Tashia 
is the mother of a six-year-old who spent the past year learning remotely. 

“I rely very heavily on a schedule. For me, it’s the only way to make things work efficiently,” she said, adding 
that she’s grateful for the firm’s efforts to support parents during the pandemic, including the flexibility to 
work remotely, a working parent support network and programs on how to manage stress. 

As a student at Capital University Law School, Tashia was twice a summer associate with the firm. During her 
summers she experienced the firm’s commitment to promoting diversity and developing promising young 
talent. By the time she graduated, she knew Thompson Hine was where she wanted to work.

As a summer associate she also became active in Women for Economic and Leadership Development 
(WELD), a group that develops and advances women’s leadership and economic prosperity and that the firm 
supports. She is now on the National Advisory Committee of WELD and has assisted with the launch of  
several collegiate and e-chapters.

“I don’t think there’s such a thing as starting too early when thinking about diversity in the workplace,” Tashia 
said, adding that she is concerned about the economic repercussions for women and minorities who have 
been disproportionately affected by the pandemic.

Marc Minor, Senior Counsel, Columbus

It wasn’t long after Marc relocated to Columbus from New York City last year  
that he got the invitation: Did he plan to join the local chapter of the National  
Bar Association?

“Certainly,” he replied. After all, he helped start it.

Marc had co-founded the Columbus chapter of the organization for Black attorneys and judges back in  
1998 when he was a young state public defender. Since then his career has taken him through a range of 
private- and public-sector positions in securities law. He has served in the offices of the New York and New 
Jersey attorneys general, and was senior counsel at the Financial Industry Regulatory Authority and enforce-
ment counsel at the Philadelphia Stock Exchange. Prior to joining Thompson Hine as senior counsel in the 
Corporate Transactions & Securities practice group, Marc was chief compliance officer at an SEC-registered 
digital adviser.

While onboarding last year during the social and racial unrest surrounding the death of George Floyd, he knew 
being part of a firm committed to social justice and diversity, equity and inclusion was essential.

“I don’t think these issues are going to go anywhere without decisive action,” Marc said. “I’m fortunate to be 
part of a profession that can help.”

While being recruited, he spoke to people inside and outside of Thompson Hine and checked its reputation 
and its track record on the programs important to him. He liked what he saw and heard and decided to join. 

“I’m happy to be part of an organization that not only meets its goals, but is also constantly setting new 
ones,” he said.
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Thompson Hine’s Caregiver Alliance focuses on 
supporting caregivers through programming,  
coaching and other resources.

Our Social Justice Program Series is a multi-series  
curriculum featuring topics including racial injustice, 
discriminatory policing and allyship designed to increase 
awareness and understanding of the complexities of  
social justice issues faced by people of color and ways 
that allies can engage positively to help address  
these issues.



Ashley Weyenberg, Partner, Dayton

Ashley joined Thompson Hine in March 2017 and was 
introduced to the Spotlight on Leaders program when 
she was nominated to participate in December of 
that year. 

Spotlight on Leaders is a firmwide program created by Thompson Hine 
women lawyers to develop and promote other women who demonstrate 
the potential for leadership and growth as the next generation of the 
firm. The focus of the program is twofold: dynamic external development 
opportunities and internal firm and personal growth opportunities. Ashley 

and 11 other women participated in the 18-month 2018-2019 program. They met quarterly in the cities where 
Thompson Hine has offices. A crowd favorite was the private dinners the participants shared in unique restau-
rants in each city. Each destination also offered 1-2 days of networking with lawyers in the host office and 
growth sessions with firm leaders and outside experts focused on career advancement, business develop-
ment, self-assessment and growth, creative thinking and other professional skills.

“The most important part of the program was, and still is, the relationships with the other women. We all built 
great friendships and professional bonds that will continue to grow as each of us grows,” Ashley said. The 
class members have stayed in touch, referring clients to each other and celebrating accomplishments, includ-
ing Ashley’s promotion to partner at the beginning of 2021. Having joined the firm just prior to participating in 
the program, the chance to meet so many members of the firm in different offices and practice groups also 
has been invaluable to her firm integration, she said. 

Prior to joining Thompson Hine, Ashley was a senior manager in the National Tax, Private Client Services group 
at Ernst & Young in Washington, D.C. She loved the capital but has enjoyed developing a life in Ohio. “It was 
the people I met when I interviewed; the commitment to diversity, equity and inclusion; and the innovative 
leadership of the firm that made my decision easy,” she said about making the move to Dayton. She is now 
a partner in the Personal & Succession Planning group focusing on domestic and international wealth and tax 
planning for high-net-worth business owners and executives and has clients across the world.

Momentum Recognized

Our diverse professionals are leaders and achievers in legal and professional  
organizations, locally and nationally. The firm takes pride in their accomplish-
ments and the recognition they’ve earned.

John Bae was an adjunct professor at the Hofstra University Maurice A. Deane 
School of Law where he taught Advanced Bankruptcy.

Rebecca Brazzano was a member of Women in Excellence, an organization 
dedicated to increasing its collective power to positively impact women of  
excellence in the legal profession, with a focus on financial and professional 
independence.

Marla Butler was a board member of the National LGBT Bar Association.

Jason Carruthers and Christina Campbell Rather were chosen by the firm  
to participate in the Leadership Council on Legal Diversity Pathfinders Program,  
a leadership and career development program for diverse, high-potential,  
early-career attorneys.

Christine Haaker was appointed by Chief Judge Algenon L. Marbley of the  
U.S. District Court for the Southern District of Ohio to chair a Merit Selection 
Panel that will assist the court in naming the next federal magistrate judge. She 
also serves on the steering committee of the Greater Dayton Area Diversity, 
Equity & Inclusion Legal Roundtable and on the University of Dayton School of 
Law Advisory Council.

Jenny Hamilton served as treasurer of the Northeast Ohio chapter of the  
Society for Marketing Professional Services. 

Sara Hamilton was named president of the Korean-American Bar Association of 
Georgia. She also served on the board of the Georgia Asian Pacific American Bar 
Association and as co-chair of its public service committee.

Laura Ryan was named one of the Influential Women of Greater Cincinnati by 
Venue Magazine.

Jessica Salisbury-Copper served as the co-vice chair of the Litigation and 
Arbitration Subcommittee for the American Bar Association’s Consumer Financial 
Services Committee and was on the Governing Committee for the Conference 
on Consumer Finance Law.

Lindsay Karas Stencel was selected for inclusion in Columbus CEO’s Future 50 
Class of 2021 and Columbus Business First’s 40 Under 40 Class of 2020.
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Powering Our Momentum

Diversity, Equity & Inclusion Initiative Chairs

Z. Ileana Martinez, 
Firmwide and Atlanta 
Chair

Beth Mandel,  
Cincinnati Co-Chair

David Whaley,  
Cincinnati Co-Chair

Eduardo Kim,  
Cleveland Chair

Philip Sineneng,  
Columbus Chair

Cori Haper,  
Dayton Chair

Samir Varma,  
Washington, D.C. Chair

Spotlight on Women Chairs

Sarah Flannery,  
Firmwide and  
Cleveland Chair

Alexandra Nelson, 
Atlanta Chair

Staci Jenkins, 
Cincinnati Chair

Cathryn Greenwald, 
Cleveland Vice Chair

Stephanie Chmiel, 
Columbus Chair

Susan Cornett,  
Dayton Chair

Emily Mathieu,  
New York Chair Elizabeth Frayer,  

New York Vice Chair
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Mission Statements
Diversity, Equity & Inclusion Guiding Principles

Diversity, equity and inclusion are about embracing a mix of talents, skills and cultural 
backgrounds; leveraging a diverse and inclusive workforce to achieve superior results 
for our clients; and creating an inclusive environment where all individuals feel  
respected, are treated fairly and have opportunities to excel. This is exactly what 
Thompson Hine has set out to do. Our strategic goals focus our efforts to harness 
diversity, ensure equity and foster inclusion. These goals serve as our guide to  
navigating the path toward a more diverse, equitable and inclusive culture:

• Embracing Diversity: We will enhance diversity within the firm and legal  
profession by championing pipeline initiatives. 

• Advancing Equity: We will continue to invest in programs and initiatives,  
including mentoring, sponsorship and professional development, that ensure 
access, opportunity and advancement for our workforce. 

• Fostering Inclusion: We will continue to work toward creating a culture where 
all firm employees feel comfortable, valued and respected through internal and 
external programs and events to encourage community building. 

• Enhancing Communication: We will promote the value of diversity, equity and 
inclusion through client and community engagement and ensure that diversity, 
equity and inclusion initiatives, actions and results are transparent

Spotlight on Women Mission

Our mission is to ensure that Thompson Hine continues to serve 
as a pacesetter in the advancement and promotion of women 
within our firm, the legal profession and the broader business 
community. To accomplish this mission, we are committed to: 

• celebrating the growing presence of women decision- 
makers in law and business 

• attracting, retaining and advancing talented women at our 
firm by offering a supportive culture that fosters professional 
growth and leadership 

• creating and facilitating development and networking  
opportunities for women, both within and outside of our firm 

• showcasing the skills, experience and accomplishments of 
our women lawyers and leaders 

• establishing and sharing best practices for the advancement, 
promotion and retention of women in the workplace 

• partnering with local, regional and national organizations with 
similar missions

 

45% of the firm’s  
Executive Committee  

are female and 
minority lawyers.

One of only 10.5% 
of AmLaw 200 

 firms with a female 
managing partner.
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