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Endless Possibilities
Inspiring Women

Last year, Spotlight on Women stepped up by continuing to be a leader  
in efforts to advance women within our firm, the legal profession and the 
business community. We are encouraged by our efforts as we clear a path 
and facilitate discussions reinforcing the value women bring to the board-
room, courtroom, and to every firm and company. 

Spotlight on Women continues to inspire women to push past boundaries 
and achieve their dreams. This latest installment of our annual report is a 
celebration of women embracing their boundless potential.

At Thompson Hine, we strongly believe that gender 
equality and diversity go hand in hand with the culture  
of an organization. We see the importance of uniting  
our efforts as a collaborative business strategy. The  
bottom line is to make Thompson Hine a better place  
for everyone – a goal shared by both Spotlight on  
Women and the firm’s Diversity & Inclusion Initiative. 



Words from Sarah C. Flannery, Firmwide Chair

Inspiring Women

A Message from Our Managing Partner

Redefining Possible

This year marks a change in leadership for Spotlight on 
Women, and I am honored to follow Heidi Goldstein 
as the firmwide chair for this invaluable initiative. As a 
founding member of Spotlight on Women, Heidi com-
mitted her time and passion in developing events and 
presentations that celebrate women leaders, all while 
supporting the advancement of women into decision-
making roles in our firm, the legal industry and the 
communities in which we work. Under her leader-
ship, Thompson Hine’s Spotlight on Women initiative 
has become a nationally recognized program helping 
professional women across the country achieve their 
career goals. I look forward to carrying the torch as we 
champion new opportunities that attract and promote 
women in our firm, as well as facilitate the develop-
ment and success of women in our broader business 
community.

In my practice as an immigration lawyer at Thompson 
Hine, it is inspirational to see thriving senior-level 
female talent across so many industries worldwide. 
I have had the privilege of helping secure visas for 
women recognized as outstanding scientists, women 
transferring to the United States into C-suite roles,  
and women leading manufacturing, IT and STEM 
functions for global companies. 

I am equally inspired to be a part of a law firm that so 
deeply values all our talents and advocates for strong 
women leadership in the firm. We are proud to have a 

woman managing partner who is only one among   
5 percent of The American Lawyer’s list (Am Law 200) 
of the nation’s 200 top grossing firms led by women.  
Throughout our management ranks, we have women 
placed in key positions including those on our Execu-
tive Committee, as practice group leaders and in office 
leadership.

As Spotlight on Women’s new firmwide chair, I will 
continue working to inspire women and encourage 
the business community to embrace the goals of its 
talented women to become CEOs, CIOs, managing 
partners and general counsel. I am joined by women 
across our firm who are participating in national 
forums and engaging clients, professional organizations 
and community groups in an effort to help women 
capitalize on opportunities in the business community 
and legal field. 

Thompson Hine is proud to be a vocal advocate – 
empowering and supporting women in their career 
and life success. Reflecting the theme of this year’s 
annual report, I hope you see the endless opportuni-
ties of inspiring women within these pages as well as in 
the various initiatives described. Join us in this worthy 
pursuit to shine a Spotlight on Women.

As the managing partner of a national firm, I have 
a unique perspective on the ever-changing field of 
law – from how services are delivered to how talent 
is recruited and developed. To deliver superior client 
service and recruit the best talent, we know we must 
continue to prioritize diversity and inclusion. By  
creating a truly inclusive culture at our firm and  
offering the challenging work, opportunities and 
flexibility required to retain great talent, we can  
provide the best resources to our clients. 

In a recent survey of more than 300 in-house counsel 
at the world’s largest corporations, Thompson Hine 
ranked among the top seven firms in the United 
States for making innovative changes to improve the 
client experience. Thompson Hine is heavily invested 
and committed at the firm’s highest levels to innovate 
our service delivery, aligning us with client goals 
of predictability, transparency and efficiency. This 
same commitment to innovation is captured within 
Spotlight on Women. We have been a pacesetter in 
initiating programs that develop and advance our 
women, and our results show it. We have women at 
the highest levels of leadership in our firm and in the 
communities of our offices. 

“Endless Possibilities: Inspiring Women” is a theme 
that captures a mission of our firm and our Spotlight 
on Women program. We continue to expand the 
capacity of Spotlight on Women to serve and connect 
more women across the country. We continue to  
offer innovative programs and identify the most  
effective strategies to recruit, develop and advance 
the best talent as we deliver outstanding work for  
our clients and communities. 

With pride, we celebrate our accomplishments to 
advance women in business and law. We hope you 
will continue with us on this journey of encouraging 
professional women to redefine what is possible in 
business and legal communities everywhere.

2 3



Empowering  
Potential
Our core belief is empowered women contribute more 
meaningfully to the workplace. With support and access 
to knowledge and resources, women can drive transforma-
tive change in the communities where they live and work. 
Thompson Hine offers a range of mentoring, professional 
development and networking opportunities to support the 
promotion and development of our women lawyers. 

Professional Development & Training

Spotlight on Women has developed a variety of network-
ing, team building, leadership professional development and 
training programs to help female lawyers provide excep-
tional legal counsel and superior client service. Lessons in 
Leadership is an annual program Thompson Hine offers to 
help our women lawyers excel. This professional develop-
ment luncheon series offers women an informal, small-group 
setting where they can speak openly with prominent women 
lawyers and business professionals in the community about 
their personal and professional journeys toward success. Our 
firm also supports and encourages women to participate in 
notable leadership programs such as BridgeBuilders, YWCA 
Bootcamp and C-Change.

Spotlight on Leaders

Spotlight on Leaders provides development training to  
high-potential, nonpartner women lawyers through a series 
of collaborative meetings, events and workshops hosted by 
the firm’s senior leadership, as well as renowned subject  
matter experts and successful business executives. Program 
participants also attend monthly training sessions that  
focus on enhancing their networking, business and  
leadership skills. 

Of the firm’s seven 2014 elected partners, two participated 
in the Spotlight on Leaders inaugural class. Members of the 
inaugural class continue to receive one-on-one business 
development coaching and guidance as they move closer  
to achieving their career goals. 

Named a Family-Friendly Firm by 
the Ohio Women’s Bar Association 
(OWBA)

Thompson Hine received the 2014 
OWBA Family Friendly Award.  
Established in 2003, the Family 
Friendly Award honors those legal 
employers in Ohio who best exemplify 
the commitment to work-life balance 
arrangements, and assures that lawyers 
can take care of their families and  
still pursue a successful career.

Mother-to-Be Mentoring

The Mother-to-Be Mentoring program provides support  
for lawyers transitioning into motherhood. New mothers 
and mothers-to-be are paired with mentors who provide 
advice and guidance on medical leave, flexible schedules  
and work-life balance issues. 

Flexible Schedules & Reduced  
Hours Policy

Our Flexible Schedule program allows lawyers to balance 
work and life with a range of flexible schedule options  
including reduced hours and telecommuting. 

We have lawyers at all levels of their careers, including 
partners, on flexible schedules – a testament that utilization 
of this type of program will not stall a career at Thompson 
Hine. Additionally, we have a flex schedule coordinator to 
ensure that the arrangements are effective.

Parental Leave Policy

Male and female lawyers are eligible immediately upon being 
hired for a paid parental leave of up to six weeks for the birth 
or adoption of a child. For women lawyers who give birth, 
this leave is in addition to a six- or eight-week period of  
disability associated with childbirth. All compensation  
continues and benefits remain active during parental leave.

Since starting the Mother-to-Be Mentoring 
program in 2008, nearly  

97 percent  
of the firm’s new mothers have returned to 
work after parental leave. 
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Inspiring Bold Transformations  
in Business
Spotlight on Women hosts and sponsors programs throughout the year to inspire professional 
women and men to take bold steps in transforming business cultures with the goal of embracing 
and promoting the talents of women. Our programs also provide opportunities for women to  
connect with other local professionals and access resources to help advance their careers. 

Encouraging Women to “Lean In”

Spotlight on Women Cincinnati partnered with Cincinnati accounting firm 
Barnes Dennig to host an engaging conversation on career empowerment.  
The discussion also highlighted key points from the renowned book Lean In, 
written by Sheryl Sandberg. Award-winning speaker, author and business 
owner Julie Shifman moderated the panel discussion, which featured Erin  
Andre, senior vice president of Human Resources at Convergys; Patricia  
Smitson, regional CEO at American Red Cross Greater Cincinnati-Dayton;  
and Valarie Sheppard, vice president and comptroller at Procter & Gamble. 
Participants and panelists continued to express their views on career empower-
ment during a networking reception that followed the featured presentation. 

Celebrating Women in the Judicial System

The Atlanta office sponsored the Gwinnett County League of Women  
Voters Luncheon. At the gala, several local women judges were honored for 
their contributions: Chief Magistrate Judge Kristina Blum received the Legacy 
Award; Superior Court Chief Justice Melodie Snell-Conner was honored with 
the Inspiration Award; and Chief Judge Pamela South received the Trailblazer 
Award. The League of Women Voters firmly believes that a fair and impartial 
justice system is a critical part of a democracy in safeguarding our way of life. 
Gwinnett County has set a precedent in having its magistrate, superior and 
state courts led by women chief judges. 

Getting Companies on Board with Diversity

Cleveland lawyers invited local business professionals to participate in a  
conversation about the importance of having diverse corporate boards and  
promoting greater representation of women. We led a discussion about the 
slow increase in the number of women on corporate boards and strategies  
that help accelerate more women into corporate boardrooms. The panelists 
included Brande Stellings, vice president of Corporate Board Services for  
Catalyst Inc.; Sally Gries, chairperson and chief executive of Gries Financial 
LLC; and Ann Harlan, chief executive of Harlan Peterson Partners LLC  
and former vice president and general counsel for the J.M. Smucker Co.  
Thompson Hine lawyer Heidi B. Goldstein moderated the discussion.

Leading the Way

The Columbus office teamed up with the  
Professional Women’s Networking Group to host  
A Career Coaching and Networking Evening. 
About 35 participants joined us for career advice 
and a presentation on stress management facilitated 
by leadership consultant M.J. Clark, M.A., APR. 
She is an experienced speaker who has presented to 
hundreds of groups and organizations nationally. 
M.J. is also the author of Shut Up and Lead:  
A Communicator’s Guide to Quiet Leadership.

Women in Bio

The New York Spotlight on Women sponsored the 
launch event of the Metro New York Chapter of 
Women in Bio. Women in Bio is an organization 
committed to developing and promoting leader-
ship and entrepreneurship by women in a region 
that boasts the highest concentration of women with 
advanced degrees in the nation. Faith L. Charles, 
Thompson Hine partner and chair of the firm’s Life 
Sciences group, chairs the Metro New York Chapter 
of Women in Bio. 

Making Diversity Work

Together with the Columbus Diversity Initiative,  
the Columbus office held a panel discussion and 
reception at the Center for Science and Industry 
(COSI). About 100 guests gathered to talk about 
best practices in women’s and diversity initiatives. 
Panelists discussed their experiences with launching 
initiatives and shared their perspectives on successful 
types of programs and events. Featured speakers also 
provided insight into how organizations can best  
position their initiatives to serve their business  
purpose and to ensure they do not become relegated 
to “token” committees used solely for advertising. 

Panelists included Thompson Hine partner  
David J. Hooker; Jeanetta Darno, associate vice  
president, Diversity & Inclusion for Nationwide; 
Stephen Francis, manager, Corporate Affairs Depart-
ment, Honda of America Mfg., Inc.; Karen Manngard, 
vice president of Human Resources at Citi; and Aida 
Sabo, vice president of Diversity & Inclusion at  
Cardinal Health. 

Recognizing the Purpose of Power 

Cleveland lawyers hosted a panel discussion to 
provide insight and ideas on the role of power for 
advancement, on how women can gain and retain 
power in the workplace, and on how businesses can 
effectively balance the gender of leadership roles. The 
conversation was moderated by Patricia Gillette, a 
partner at Orrick, Herrington & Sutcliffe LLP. She is 
a nationally recognized speaker on the advancement 
and retention of women in law and business. Panelists 
included Robin J. Davenport, vice president, Business 
Planning & Development at Parker Hannifin Cor-
poration; Margaret A. Mitchell, president and CEO 
at YWCA Greater Cleveland; Billie K. Rawot, senior 
vice president & controller at Eaton Corp.; and Debra 
Adams Simmons, editor at The Plain Dealer.
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Encouraging the Advancement of 
Women

Together with The Women’s Leadership Council  
of the United Way of Summit County and FedEx  
Custom Critical, the Cleveland office held a panel 
discussion on the path to career advancement for 
women. During the featured presentation titled 
“Women on the Rise – Through Upwards, Sideways 
and Unexpected Moves,” some of Akron’s most  
notable women executives shared their experiences 
and strategies, as well as successes and failures in nav-
igating the corporate ladder. Diana L. Snider, founder 
of Higher Potential, Business Professional & Personal 
Life Coaching, moderated the discussion. Panelists 
included Virginia C. Albanese, president and CEO at 
FedEx Custom Critical; Candace Campbell Jackson, 
vice president and chief of staff at The University of 
Akron; and Leila L. Vespoli, executive vice president 
and general counsel at FirstEnergy. 

Connecting Women Who Work

This year, the Dayton office launched its Women  
Who Work networking event. Professional women 
members of the South Metro Regional Chamber of 
Commerce and clients and friends invited by our 
lawyers gather the first Wednesday of every month 
to network and discuss issues affecting professional 
women. Diane B. Brunn, a partner in the firm’s  
Personal & Succession Planning group, has presented 
on the topic of “Estate Planning Basics: Caring  
for Yourself, Your Spouse, Your Children &  
Your Parents.”

Honoring Powerful Women

The Washington, D.C. office teamed up with Girls, 
Inc. of the Washington D.C. Metropolitan Area for 
the inaugural Power of the Purse event. The evening 
featured chic fashion and philanthropic energy to 
honor powerful women in the D.C. area. Guests 
gathered at the National Museum of Women in the 
Arts in honor of Representative Debbie Wasserman 
Schultz (D-FL); Edie Fraser, CEO of STEMconnector; 
Sonya Gavankar, host/moderator of Newseum; Larel 
Kamen, founder of Allor; Camelia Mazard, partner of 

Doyle, Barilow & Mazard PLLC; and Gloria Parker, 
CEO of Parker Group Consulting. Honorees shared 
their inspiring stories of climbing the corporate 
mountain and lending a hand to those coming behind 
them. The evening concluded with a glamorous purse 
auction where several lucky winners took home 
designer bags.

Lessons in Leadership

Cleveland’s Lessons in Leadership program provides 
our professional women the opportunity to talk with 
our community’s women leaders. We have recently 
had the privilege of partnering with the following 
women for this program: Lisa Kunkle, Heather  
Ettinger and Margaret Mitchell. Lisa is the vice  
president, general counsel and secretary for PolyOne 
Corporation, a provider of specialty polymer materi-
als, services and solutions. Heather is a managing 
partner at Fairport and was named one of the Top 
50 Distinguished Women in Wealth Management by 
Wealth Manager magazine in 2008. Margaret is the 
president and CEO of YWCA of Greater Cleveland, 
the author of 12 books on leadership, and was  
recently selected as one of Profiles in Diversity  
Journal’s Women Worth Watching.

Making the  
Connection:  
Fun & Effective  
Opportunities

A Delectable Deal

Atlanta lawyers hosted Chocolates and Champagne, an evening  
filled with sweet surprises and networking opportunities. Participants 
mingled and sampled a variety of chocolates classically paired with  
fine champagne. We hear that at least two of the event’s participants  
are doing business together. Now that’s a sweet deal! 

All Hail the “People’s Princess”

Women working across a range of industries joined Spotlight on  
Women at the Cincinnati Museum Center for a private tour of the 
renowned exhibition Diana, A Celebration. Our guests networked with 
other professional women as we explored the life and humanitarian 
work of the late Diana, Princess of Wales. A few of the dazzling pieces 
on display included her royal wedding gown, two diamond tiaras and 
other priceless jewels, more than 25 designer dresses, and original  
family heritage paintings. 

Engaging Professional Women

The Cleveland office partnered with professional services firm  
Ernst & Young to host the One Plus One event in Akron at the  
Tre Belle restaurant. One Plus One is an ongoing networking program 
held across all firm offices that encourages women participants to bring 
female guests to connect with new business contacts while engaging in 
lively conversations about their careers, work-life balance, and 
professional and personal accomplishments and challenges. 

Just Relax & Wine Down 

Cleveland lawyers kicked off Wine Down Wednesdays with  
WE-LEAD at Pura Vida last October. Sarah Flannery, Spotlight on 
Women firmwide chair, is the co-chair of Forest City Enterprises’ 
Women’s Group (WE-LEAD). The group organized the network-
ing events to provide opportunities for its members to mingle with 
Forest City leadership and other local professional women’s organiza-
tions. These dynamic professional networking events are held the first 
Wednesday of every month. 9



Women Connecting  
Women

The New York office hosted One Plus 
One events to bring together women in 
the business community. In June 2014, 
we hosted an event at a New York 
rooftop venue. 

Running With Heels

The New York office partnered  
with Running With Heels to host an 
evening of professional networking. 
Founded by Jenny Powers, Running 
With Heels offers busy women profes-
sionals and entrepreneurs face-to-face 
business and social networking oppor-
tunities in an invitation-only setting. 
Jenny is also vice president for the 
National Multiple Sclerosis Society. 

A Spotlight on Serenity

Cincinnati lawyers hosted a relaxing 
evening of serenity and socializing at 
the Woodhouse Day Spa. Each guest 
received two complimentary spa  
treatments and was presented with  
opportunities to engage with other  
local professional women. 

Ladies, Start Your Engines

Cincinnati and Dayton lawyers  
collaborated to host a women’s  
retreat at Full Throttle Indoor  
Karting. Guests were invited to put 
the pedal to the metal and shift into 
overdrive for an afternoon filled with 
professional development panels and 
a little friendly competition. Attend-

ees put their skills on the fast track to 
success as we shared thoughts and best 
practices for business development.  
Patricia McDonald, president at Key-
Bank (Dayton), was a guest speaker.

Business & Bubbly

Representatives from CareSource, 
KeyBank, Merrill Lynch, SBC Global, 
the University of Dayton and 20 other 
top brands across Central Ohio joined 
our Dayton lawyers for a wine tasting 
networking event at Arrow Wine & 
Spirits, a leading wine purveyor in the 
Tri-State area. Guests enjoyed a variety 
of sparkling wines that were paired 
with appetizers from Creative Catering 
by Courtney.

A Delightful  
Afternoon Treat

Washington, D.C. lawyers invited  
local professional women for an  
afternoon tea at the Willard Hotel.  
The event included a ceremony 
hosted by the Women’s Bar Association 
(WBA) of the District of Columbia 
Communications Law Forum in honor 
of the many contributions of Jessica 
Rosenworcel, Commissioner of the 
Federal Communications Commis-
sion. The WBA’s Communications Law 
Forum presents programs on substan-
tive communications issues, hosts 
panels about careers in communica-
tions law, and offers opportunities for 
members to network with leaders in 
the industry.

 

Inspiring Positive Change in  
the Community
We remain humbled and inspired by the hundreds of firm lawyers and supporters across the  country who  
volunteer their time and professional skills to serve those in less fortunate circumstances. We are grateful for  
our lawyers and staff, corporate partners and individual supporters who do whatever it takes to help us give  
back to our local communities.

Supporting Columbus Families in Need

The Columbus office donated toiletries, clothing, toys 
and other personal items to 17 women and children from 
the Amethyst shelter. Amethyst provides safe housing 
and drug and alcohol treatment for homeless women. 
The organization maintains 101 housing units through-
out Columbus for women and their children. 

Inspiring Education

Thompson Hine’s New York office and our New York 
Spotlight on Women program joined forces to support 
New York Needs You, an initiative developed to provide 
low-income college students with career development 
guidance, mentorship and access to professional net-
works to help advance their academic and career aspira-
tions. We have participated in several of the organiza-
tion’s charitable events including a professional clothing 
drive where students were invited to select business 
attire. The New York office also partnered with New York 
Needs You to host Career Day, an event that allowed stu-
dents to interact with firm lawyers and professional staff. 

Paying Tribute to Dayton’s Women  
of Influence 

The Dayton office proudly sponsored the 2014 YWCA 
Women of Influence, the largest annual fundraiser for 
the YWCA Dayton. Since 1998, YWCA Dayton has set 
aside one special day to recognize and honor women and 
organizations in our community.

Spreading Holiday Cheer in D.C.

During the holidays the Washington, D.C. office  
sponsored nine children from the Naylor Road Program 
(NRP), a local shelter operated by Jobs Have Priority. 
NRP is a 28-apartment family shelter located in South-
east D.C. In 2013, NRP sheltered 45 families, helped  
17 families transition into permanent housing and  
assisted 27 adults with finding employment.

Creating Summer Fun in New York

The New York Spotlight on Women contributed to 
Thompson Hine’s sponsorship of A-Game Sports – 
Sponsor a Camper program. This charity supports local 
students who have excelled academically and on the field 
but do not have the resources to finance a summer  
camp experience. 

Robyn Minter Smyers Takes Over as the New  
Partner-in-Charge of Our Cleveland Office

An accomplished lawyer who is active in the Greater Cleveland 
community, Robyn plans to continue the firm’s momentum in 
providing the efficient, transparent and predictable legal services 
clients expect. 

She is the second woman and third African-American to serve as 
partner-in-charge of the Cleveland office.
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Our Women in Leadership &  
Spotlight Chairs

Influencing Change
The importance of gender diversity in the workplace is well documented. 
Thompson Hine continues to help women push past professional boundaries 
and accomplish their career and personal goals. Our women in leadership  
are committed to looking beyond their own aspirations to help others  
find success. 

1.  Deborah Z. Read 
Managing Partner

2.  Karyn A. Booth 
Transportation Practice  
Group Leader

3.   Katherine D. (Kathie) Brandt 
New York Office Partner- 
in-Charge

4.   Faith L. Charles 
Chair, Life Sciences 

5.  Megan D. Dortenzo 
Intellectual Property Practice 
Group Leader

6   Sarah C. Flannery 
Chair, Women’s Initiative,  
Spotlight on Women

7.   Linn S. Harson 
Executive Committee

8.  Laura A. Ryan 
Employee Benefits & Executive 
Compensation Practice  
Group Leader

9.  Robyn Minter Smyers 
Cleveland Office Partner- 
in-Charge

10.  Linda A. Striefsky 
Secretary to the Partnership

Our Women in Leadership 

1

2

4 5
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Unlocking Potential in Northeast Ohio

The Cleveland office sponsored the second annual 
Building Futures Breakfast, an event designed to spread 
the word about Saint Joseph Academy (SJA) and its 
students to female leaders of Northeast Ohio. A total 
of 150 of the city’s movers and shakers attended the 
breakfast to celebrate and support SJA and its mission 
to provide young women from all backgrounds with 
the tools needed to succeed and thrive in a competitive, 
global business environment.

Cleveland Goes Red for Women

Spotlight on Women Cleveland served as a corporate 
leader for the 11th Annual Go Red for Women  
Luncheon and Health Series in Cleveland. Nearly  
1,000 women gathered at the Cleveland Convention 
Center for the Go Red for Women event. This national 
initiative encourages awareness of the issue of women 
and heart disease, and also takes action to save  
more lives.

Saluting Career Women in Cincinnati

Spotlight on Women sponsored a table at the 2014 
YWCA Career Women of Achievement luncheon  
in Cincinnati. The YWCA Salute to Career Women  
of Achievement was established in 1980 to increase  
community awareness and appreciation of the  
diverse contributions of women in the workforce  
and community.
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Awarded Gold Standard Certification  
from the Women in Law  
Empowerment Forum (WILEF) 

Our firm is one of only 45 U.S. law firms to qualify for 
the WILEF Gold Standard Certification. This designation 
distinguishes firms that demonstrate they value women 
as leaders in the workplace by promoting them to top 
leadership positions and acknowledging their contribu-
tions through compensation. Thompson Hine earned this 
distinction four years in a row.

Karyn Booth was recently elected 
president of the Association for  
Transportation Law Professionals,  
the national bar association for  
transportation. 

Faith Charles was highlighted in 
Crain’s New York Business for her 
efforts to encourage more women to 
get into the biotech field. Faith chairs 
our Life Sciences practice group and 
is president of the newly formed 
New York Metropolitan Chapter 

of Women in Bio. She has also been recognized for the 
third consecutive year as a Life Science Star by LMG Life 
Sciences, a guide published by the Legal Media Group in 
association with Euromoney Institutional Investor.  

Sarah Flannery received the 2014 
Young Philanthropist of the Year award 
from United Way of Summit County. 
This distinction honors individuals 
for improving the local community 
through their generosity and volun-
teer service. She also served as a panel 

speaker at Ark Group’s East Coast Women Legal 2014 
forum in New York, where she discussed how  
in-house and outside counsel can help advance each 
other’s career. In 2013 Sarah was selected for Crain’s 
Cleveland Business’s Who to Watch in Law.

Heidi Goldstein was accepted into 
the 13th Annual Women Worth 
Watching® list of honorees. In every 
September/October issue, Profiles 
in Diversity Journal celebrates the 
achievements and personalities of 
leading women executives. 

Defying Limits
Women across all Thompson Hine offices defy professional boundaries to advance their own careers and to help 
create endless possibilities for other professional women. Our women lawyers and staff have been recognized for 
achieving excellence in law and business as well as for their philanthropic efforts. 

Heidi Goldstein, Leslee Miraldi, Deborah Read, Robin Minter Smyers, 
Linda Striefsky, Elizabeth Wright and Karen Youngstrom were recog-
nized in the latest edition of the Expert Guides: Guide to the World’s  
Leading Women in Business Law. The Expert Guides are published by Legal 
Media Group, a part of Euromoney Institutional Investor.

Our Spotlight Chairs

Spotlight on Women chairs serve as vital links to help women at our firm and in  
the business community carry out the mission of our Spotlight on Women program.  

The women listed below take strategic measures to strengthen our programs and  
build a stronger initiative for the future.

1.  Atlanta Chair 
Z. Ileana Martinez 
Partner, Business  
Litigation, Life Sciences and  
Product Liability Litigation 

2.  Cincinnati Chair 
Deborah S. (Debbie) Brenneman 
Partner, Labor & Employment and 
Business Litigation

3.  Cincinnati Vice Chair 
Staci M. Jenkins 
Partner, Labor &  
Employment and  
Immigration

4.  Cleveland Chair 
Sarah C. Flannery 
Partner, Labor & Employment  
and Immigration

5.  Columbus Chair 
Diane M. Goderre 
Counsel, Business Litigation and 
Product Liability Litigation

6.  Dayton Chair 
Jennifer L. Maffett 
Partner, Business  
Restructuring, Creditors’ Rights 
& Bankruptcy and Commercial & 
Public Finance

7.  New York Chair 
Karen Kozlowski 
Partner, Real Estate

14

1 2 3 4 5 6 7



Karen Kozlowski was recognized  
as one of the real estate industry’s  
14 Women to Watch in 2014 by So-
kol Media. The honorees are women 
who have built careers by making in-
roads into a variety of disciplines in 
the real estate sector … disciplines 

that are still primarily male-dominated. 

Holly Little was selected as an  
honoree for the 2014 YWCA of 
Greater Cleveland Women of  
Professional Excellence Award.  
She received recognition for her 
commitment to the community and 
support of women within the legal 

profession. Holly is an associate in our Business  
Litigation practice group.

Barbara Lum, an associate in our 
Product Liability group, has been  
selected for a leadership position 
with the DRI Young Lawyers Steer-
ing Committee. She served as vice 
chair on the Diversity Subcommittee 
in 2013-2014 and will continue as 

chair in 2014-2015. Barbara also serves as president and 
board member of the Asian American Bar Association  
of Ohio. 

Jennifer Markman wrote an article 
for the New York Law Journal titled 
“Considerations for Women Making 
Their Next Move.” In the article, she 
discusses the many factors involved 
in recruiting and hiring laterals. Jen-
nifer is a legal recruiting manager in 
our New York office.

Ileana Martinez was invited to 
speak at the Women’s Business 
Speaker Series Breakfast at the  
Buckhead Club. The event was 
hosted by the Georgia Hispanic 
Chamber of Commerce. Ileana is a 
partner in our Business Litigation, 

Product Liability and Life Sciences groups. She has also 
joined, at the invitation of Atlanta’s mayor, a working 
group focused on advising the mayor on strategies to 
best address gaps in service and better integrate Atlanta’s 
immigrant community. Ileana has been recognized for 
her client service as well. She received the Outstanding 
Advocacy award from a leading expert on product  
liability and the risks facing pharmaceutical, medical 
technology and other life science companies. 

Robyn Minter Smyers was selected 
for Crain’s Cleveland Business’s Who 
to Watch in Law 2014. She was also 
chosen to speak at the Ohio Diver-
sity Council’s Cleveland Women in 
Leadership Symposium.

Elizabeth Wright was recognized  
by Benchmark Litigation as one of 
the top 65 product liability attorneys 
in the United States, as well as a 
Litigation Star in Ohio. 

The Spotlight on Women Mission

Achieving Dreams
Our mission is to help women push past professional and  
cultural boundaries to achieve their dreams and enjoy  
meaningful success and satisfaction, however that may be  
defined individually. We are committed to: 

	 •	 	Celebrating	the	growing	presence	of	women	decision	
makers in law and business.

	 •	 	Attracting,	retaining	and	advancing	talented	women	
at our firm by offering a supportive culture that fosters 
professional growth and leadership.

	 •	 	Creating	and	facilitating	development	and	networking	
opportunities for women, both within and outside  
our firm.

	 •	 	Showcasing	the	skills,	experience	and	accomplish-
ments of our women lawyers and leaders.

	 •	 	Establishing	and	sharing	best	practices	for	the	 
advancement, promotion and retention of women 
 in the workplace.

	 •	 	Partnering	with	local,	regional	and	national	 
organizations with similar missions.

Recognized for Talent Management 
by Euromoney’s Women in Business 
Law Awards 

Thompson Hine was recognized 
nationally for its leadership in 
advancing women within the legal 
profession. For the second year in a 
row, Euromoney Legal Media Group 
Americas Women in Business Law 
Awards honored the firm as the best 
national firm for talent management 
for its Spotlight on Leaders program. 
Thompson Hine has been recognized 
by Euromoney each year since the 
Women in Business Law Awards’ 
inception, having also received honors 
for the best gender diversity initiative 
by a national firm in 2012.  

Linda Striefsky received the Deborah Rocker Klausner  
Leadership Award, presented annually by the Cleveland chapter 
of Commercial Real Estate Women, Inc. (CREW). Named for 
the late Deborah Rocker Klausner, CREW Cleveland founding 
president, the award recognizes a member for leadership within 
CREW or the community and is the highest honor bestowed 
by CREW Cleveland annually. The recipient is considered a 
thought leader, change agent and champion of diversity who 
exemplifies the highest standards of excellence, integrity,  
innovation and expertise.
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Thompson Hine LLP, established in 1911, is a full-service business law firm with approximately 400 lawyers 
in 7 offices. Thompson Hine is ranked as one of the top 5 firms in the country for overall Client Service  
Excellence and one of the top 4 firms for “Value for the Dollar” and “Commitment to Help” in an 
independent survey of over 300 in-house counsel. For the second straight year, the firm is ranked in all 
categories of Service Delivery Innovation, and is one of only 7 U.S. firms noted for “making changes to 
improve the client experience,” in the BTI Brand Elite. The firm’s commitment to innovation is exemplified 
by Thompson Hine SmartPaTHSM, which offers a smarter way to work – predictable, efficient and aligned 

with client goals. Key components of SmartPaTH include Legal Proj-
ect Management, Value-Based Pricing, Flexible Staffing and Process 
Efficiency. Rated a leading law firm in Chambers USA for 12 consecu-
tive years, Thompson Hine serves premier businesses worldwide. For 
more information, please visit www.ThompsonHine.com and read 
about SmartPaTH at www.ThompsonHine.com/about/SmartPaTH.

Atlanta: 404.541.2900 

Cincinnati: 513.352.6700  

 

Cleveland: 216.566.5500 

Columbus: 614.469.3200

Dayton: 937.443.6600 

New York: 212.344.5680

Washington, D.C.: 

202.331.8800


