
Breaking Ground
Navigating the path to diversity and inclusion



Thompson Hine LLP, a full-service business law firm with approximately 400 lawyers in 7 offices, 
is ranked number 1 in the category “Most innovative North American law firms: New working 
models” by The Financial Times. For 4 straight years, Thompson Hine has distinguished itself in 
all areas of Service Delivery Innovation and is one of only 7 firms noted in the BTI Brand Elite  
for “making changes to improve the client experience.” The firm’s commitment to innovation  
is embodied in Thompson Hine SmartPaTH® – a smarter way to work – predictable, efficient and 
aligned with client goals. For more information, please visit  
ThompsonHine.com and ThompsonHine.com/about/SmartPaTH.



Breaking Ground
Navigating the path to  
diversity and inclusion

“Leaders take risks. That’s not to say that they are reckless, because good 
leaders aren’t. But they don’t always take the safest route. Rarely can a 
person break ground and play it safe at the same time.” 
      – John C. Maxwell 

At Thompson Hine, we strongly believe that diversity and inclusion go hand in hand with the culture 
of an organization. We see the importance of uniting our efforts as a collaborative business strategy. 
The bottom line is to make Thompson Hine a better place for everyone – a goal shared by both the 
firm’s Diversity & Inclusion Initiative and Spotlight on Women®
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We live in an increasingly diverse society – locally, 
nationally and globally. Essential to the successful 
navigation of this complex new world is an under-
standing of the key roles that diversity and inclusion 
play in every aspect of our lives, including in the 
workplace. In an inclusive business culture, people 
know that regardless of race, gender, sexual orienta-
tion or religion, they can achieve their career goals 
by aligning them with the goals of the organization 
and still be valued as an individual. 

A commitment to maintain a diverse and inclusive 
environment is integral to Thompson Hine’s culture, 
and we strive to fulfill this obligation, not only for 
ourselves and our employees, but also for our clients. 
We believe the unique perspective that diversity 
of background, experience and ideas brings to our 
work, coupled with our core principles of innovation 
and transformative thought, make Thompson Hine 
a leader in promoting diversity and inclusion in our 
firm, among our clients, and in the communities we 
serve. This is something that we are very proud of 
and value deeply.

As evidence of this continued commitment, Thomp-
son Hine has again received a host of local, regional 
and national accolades, including another perfect 
score of 100 on the Human Rights Campaign Foun-
dation (HRC) Corporate Equality Index and recog-
nition as a “Best Place to Work for LGBT Equality.” 

Through our other work, such as presenting the 
Freedom Riders Social Justice Award and Diversity 
Achievement Award, and participating in the Walk, 
Rock & Run Law Firm Challenge and many other 
community service projects, our staff and lawyers 
not only “talk the talk” with respect to diversity and 
inclusion, but we also “walk the walk” each and 
every day.

That said, we are not resting on our accolades, and as 
you will see in this year’s report, we continue to work 
hard to remain at the forefront of making both our 
firm and the communities we serve more diverse and 
inclusive places. We believe that the same respon-
siveness and commitment to innovation that led 
us to develop our SmartPaTH® approach to service 
delivery enables us to partner with clients and other 
organizations to cultivate change that makes diver-
sity and inclusion not just an aspirational goal, but a 
transformational reality. 

I am humbled by the outpouring of support our 
efforts continue to receive from our lawyers, staff, 
colleagues and clients. This lets us know that we are 
on the right path.

On behalf of the Diversity & Inclusion  
Initiative, I thank each and every one of 
you for sharing our dedication to advancing  
the causes of diversity and inclusion  
and promoting equality and fairness  
for all. Not only is it the right thing  
to do, but it is also good for business. 

Navigating to Success
Words from Roy E. Hadley, Jr., Firmwide Chair, Diversity & Inclusion 
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Inspiring Progress
A Note from Deborah Z. Read, Managing Partner

To deliver constantly the exceptional counsel,  
client service and value that have become  
hallmarks of our firm, we continue to break new 
ground, always pursuing fresh approaches to 
solving our clients’ problems while providing the 
transparency, efficiency, and accountability they 
seek. At Thompson Hine, innovation is  
paramount. 

This diligence and drive to be creative guided 
our development of SmartPaTH® – our com-
prehensive service delivery model that won us 
recognition as a “Most Innovative Law Firm” 
by The Financial Times. It also leads us to push 
continuously through boundaries on the path to 
cultivating greater diversity and inclusion in our 
firm, profession, and communities.

In the pages of this report, we are pleased to 
feature some of the trailblazers and dedicated 
advocates who have led and continue to lead the 
way to achieving greater equality and respect 
for all people. From the Freedom Riders, who 
bravely protested racial segregation in the South, 
to Jennifer Branch and Al Gerhardstein, who 
stand up in court every day for the rights of those 
in the LGBT community, to Jim Obergefell, who 
took his fight for marriage equality all the way 
to the Supreme Court – we honor their steadfast 

commitment to combatting injustice. We also 
highlight the programs and efforts in which we 
as a firm and as individuals have participated to 
pave the way for a more inclusive environment in 
the workplace and the community.

I hope you will take great interest in reading the 
personal stories shared by members of our firm 
who reveal their thoughts on diversity in the legal 
profession. I think they give great insight into 
not only what is working and what isn’t, but also 
the culture of innovation that fuels what we do at 
Thompson Hine.

While we have already broken much new ground, 
we aren’t about to rest on our past efforts or be 
content with just “good enough.” Our achieve-
ments to date are only the first steps in an ongo-
ing journey to promote diversity as a business 
imperative and maintain a firm that actively seeks 
to be as inclusive as the clients we serve. We hope 
you will join us. 
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Leading by Example
Firmwide Leadership & Office Chairs

These individuals contribute daily to seeing that the firm’s vision in the areas of diversity and inclusion becomes a 
reality. They set the tone for the firm’s culture by demonstrating a personal commitment to inclusion. 

 Firmwide Chair 
Roy E. Hadley, Jr., Partner 
Corporate Transactions &  
Securities, International and  
Privacy & Cybersecurity 

Atlanta Chair 
Z. Ileana Martinez. Partner 
Product Liability Litigation,  
Business Litigation and  
Life Sciences

Cincinnati Co-Chair
Stephen Richey, Partner 
Labor & Employment, Business 
Litigation, ERISA Litigation and 
Privacy & Cybersecurity

Cincinnati Co-Chair
Carrie A. Shufflebarger, Partner 
Intellectual Property, Business  
Litigation and Privacy &  
Cybersecurity

Cleveland Chair
Eduardo Kim, Partner 
Commercial & Public Finance, 
Energy and International

Columbus Chair
Philip B. Sineneng, Associate 
Business Litigation

Dayton Chair
Susan C. Cornett, Partner  
Real Estate

New York Chair
Michael W. Jahnke, Partner 
Antitrust, Competition & Trade 
Regulation, Business Litigation, 
Corporate Transactions &  
Securities and Intellectual Property 

Washington, D.C. Chair
Samir D. Varma
Counsel, International Trade & 
Customs, White Collar Criminal 
Practice, Internal Investigations & 
Government Enforcement and 
Corporate Transactions & 
Securities
 



 Taking Risks
Professionals send a powerful message when they demonstrate a commitment to diversity and inclusion that goes beyond rhetoric. At 
Thompson Hine, we embrace people from all kinds of backgrounds and salute our lawyers as well as those outside the firm for making 
diversity a priority.

Honoring Champions & Trailblazers

Each year, the Thompson Hine Diversity Champion Award  
is awarded to the individual(s) who best exemplifies Thompson 
Hine’s commitment to diversity and inclusion in their professional 
and personal lives. The recipient(s) shall have demonstrated  
exceptional commitment and effort, both within the firm and in  
the community at large, to encourage, promote, value and include 
persons of diverse gender, ethnicity, religion, sexual orientation, 
gender expression, age, socioeconomic status, and physical and 
intellectual abilities.

To recognize those annual achievements by individuals both in and outside the firm, on November 6, 2015, we held our fifth annual 
Diversity Champion Lunch in our Cincinnati office with live video broadcast firmwide. This lunch is a time for us to celebrate  
diversity and inclusion as a business imperative and to recognize those who are paving a path toward a more diverse and inclusive 
culture not just at Thompson Hine, but in the community at large.

David J. Hooker received the firm’s 2015 Diversity Champion Award for his work in advancing the cause of diversity and inclusion 
within the firm and the community. A partner in the Business Litigation and Construction practices in the Cleveland office, David’s 
many achievements include serving on the board of directors of United Way of Greater Cleveland and as a past co-chair of United 
Way’s annual campaign. He also is a life director and former board chair of The Diversity Center of Northeast Ohio (formerly National 
Conference for Community and Justice), a human relations organization dedicated to eliminating bias, bigotry and racism.

David has enthusiastically embraced the firm’s commitment to diversity in many ways, and we cannot think of anyone more  
deserving of the Diversity Champion Award than this highly creative and talented lawyer.
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In addition, we were delighted to present our first Freedom  
Rider Social Justice Award, intended to honor outstanding 
members of the legal community who have advanced the cause 
of equality and fairness, to Jennifer Branch and Al Gerhardstein 
of Gerhardstein & Branch Co. LPA. Branch and Gerhardstein 
have a longstanding track record of securing groundbreak-
ing decisions in support of equal civil and social rights for 
the LGBT community. Their work formed the foundation of 
Branch’s remarks at our lunch. 

We also awarded the Thompson Hine Diversity Achievement 
Award, which recognizes individuals outside the firm who have 
made significant impact in the areas of diversity and inclusion, 
to Jim Obergefell. Obergefell made national headlines when 
he filed suit against the state of Ohio for refusing to recognize 
him as the widower of his late partner of 21 years. The Supreme 
Court’s decision in his case served as a catalyst to win same-sex 
marriage rights nationwide.



We see an inclusive culture as one where employees can contribute to the firm’s  
success as their true selves, all while trusting us to do our part in respecting and  
leveraging their talents and providing them with a sense of connectedness to the  
overall firm strategy. Proof of our efforts is not merely a matter of the diverse  
composition of our firm or particular client teams; it also has to do with how people 
interact with one another. We will continue doing what it takes to promote diversity 
both inside and outside the walls of our firm.

Firm Accolades
Ranked Among the 25 Best Law Firms for Diversity
Vault.com recently released its 2016 list of the country’s 25 Best Law Firms for  
Diversity and Thompson Hine was ranked No. 22 in Diversity for Women. 

Earned a Perfect Score of 100 on the HRC Corporate Equality Index 
For a fourth year, Thompson Hine earned the top rating of 100 percent on the HRC 
Corporate Equality Index and received recognition as a Best Place to Work for LGBT 
Equality. This index, released each fall, provides an in-depth analysis and rating of large 
U.S. employers and their policies and practices pertinent to LGBT employees. 

Named One of the Commission 50 for a Fourth Year
Thompson Hine garnered recognition from the Commission on Economic Inclusion, 
a program of the Greater Cleveland Partnership, as a Northeast Ohio organization 
focused on creating, enhancing and sustaining diversity and inclusion strategies.

Won the Walk, Rock & Run Law Firm Challenge Award 
In 2015, Thompson Hine once again won the Law Firm Challenge Award for having 
the largest participation among local law firms in The Diversity Center of Northeast 
Ohio’s 13th Annual Walk, Rock & Run event. 

Doing What Counts
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Lawyer Distinctions & Presentations
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Anthony Andricks was named to the National 
LGBT Bar Association’s 2015 list of Best LGBT  
Lawyers Under 40. Each year, the LGBT Bar  
recognizes legal professionals under the age of 40 
who have distinguished themselves in their field  
and demonstrated a  
profound commitment to 
LGBT equality. Anthony is 
a Cleveland staff attorney 
in the firm’s Real Estate 
practice. 

Roy E. Hadley, Jr. received recognition as one of  
Savoy Magazine’s 2015 Most Influential Black  
Lawyers. Savoy showcases and drives positive  
dialogue on and about black culture.

Michael W. Jahnke and Bradley J. Vogel (an  
associate in the Commercial & Public Finance  
practice in New York) represented Thompson Hine 
at the Human Rights Campaign’s CEI 100% LGBT 
Workplace Equality Awards. The event honored 
businesses that earned 100 percent on the HRC’s 
2015 Corporate Equality Index and received rec-
ognition as Best Places to Work for LGBT Equality. 
Michael accepted the award on behalf of the firm.

Barbara A. Lum served as the 2015 president of the 
Asian American Bar Association of Ohio. Barbara is 
a Cleveland associate in the Product Liability Litiga-
tion, Business Litigation and White Collar Criminal 
Practice, Internal Investigations & Government 
Enforcement practices.
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Robyn Minter Smyers and her father, Steven Minter, 
were the recipients of the Del de Windt Leadership 
Award for Civic Engagement at the First Tee of 
Cleveland’s Fourth Annual Thanksgiving Breakfast. 
Robyn was also recognized by Crain’s Cleveland Busi-
ness as a Woman of Note and selected as one of Sa-
voy Magazine’s 2015 Most Influential Black Lawyers. 
Robyn is a partner in the Real Estate, Construction 
and Corporate Transactions & Securities practices 
and partner-in-charge of the Cleveland office.

Alexander Song played a key role in launching the 
Southwest Ohio chapter of the Asian Pacific Ameri-
can Bar Association (APABA). Alex and Thompson 
Hine are also very active in the Greater Cincinnati 
Minority Counsel Program; its mission is to increase 
the corporate legal work performed by minority 
attorneys by implementing a partnership among cor-
porations, law firms, the public sector, and charitable 
and educational organizations. Alex is an associate in 
the Tax and Employee Benefits & Executive Com-
pensation practices in the Cincinnati and Dayton 
offices.

Z. Ileana Martinez was 
named a Woman Worth 
Watching by Profiles in 
Diversity Journal. Nomi-
nated by their colleagues, 
peers and mentors for 
their efforts and achieve-

ments, recipients of this distinction are women of 
purpose and drive who represent diversity within 
their spheres of influence. Ileana also served as the 
keynote speaker for “Achieving Success: A Conver-
sation with Ileana Martinez,” presented by Crecer 
Latino Business Resource Group and Women’s  
Leadership Development. 

Philip B. Sineneng served as a panelist at the 8th 
Annual Ohio Diversity Council Leadership Confer-
ence, an event where organizations gather to explore 
tools and resources necessary to build diverse 
workforces. Speaking on “Maintaining Your Cultural 
Authenticity,” Philip addressed how organizations 
can foster cultural authenticity in the workplace, 
drawing upon Thompson Hine’s diversity and 
inclusion programming as an example. He also sat 
on a subsequent panel addressing the topic “Diverse 
Team Dynamics: Winning the Game.” In this discus-
sion, Philip joined panelists in exploring how leaders 
can identify valuable team members and sharpen the 
skills of their employees. 



Breaking Barriers
While there now is more diversity in the legal community than there was 20 years ago, it’s nowhere  
near where it should be. We asked our own lawyers what they perceived to be the greatest obstacles  
to advancement in the legal profession. Although there’s no one truth about why law firms are  
advancing at such a slow pace in this area, the following responses are personally candid reflections  
on this topic by lawyers within Thompson Hine.

Andy Colón, Chief Talent Officer

Andy sees the legal industry as the least diverse sector in the United States and believes the problem lies with the general lack of  
consensus that a problem actually exists. 

“You can’t fix what you don’t think is broken,” he says. “There seems to be a pervasive view among many in the legal industry that  
minorities are progressing, that the barriers have come down and that everyone is on the same playfield. However, that, unfortunately,  
is not the case. While much progress has been made, there still is much more that needs to be done.”

When asked to define an inclusive culture, Andy reflects on a familiar quote: “‘Diversity’ is like being invited to a party, while ‘inclusion’ is being  
asked to dance.” He agrees with this quote because he defines an inclusive culture as one in which all  the right conditions are in place to allow  

every individual in the organization to achieve his or her full potential. It’s also a culture where every  
individual is valued and treated fairly, with dignity and respect.

“Equal access to opportunities and resources is available to everyone, regardless of their roles, job titles and  
standing in the organization, and there is zero tolerance for favoritism,” he says. “Biases and prejudices are identified 
and discussed openly and honestly to ensure that everyone can fully contribute to the organization’s success. When 
all of these elements are embedded in the infrastructure and very fabric of an organization, then you know you have 
inclusive culture in your organization.”

Andy commends Thompson Hine for employing several practices that harness diversity, such as making diversity 
recruiting, sensitivity training and a number of important diversity retention initiatives (such as mentoring and work 
allocation) part of the firm’s comprehensive strategic plan to increase and sustain diversity and inclusion within the 
organization. 

He goes on to say that while many firms are missing or have inadequate support from their top leadership, manag-
ing partner Deborah Read has set a gold standard to harness diversity at Thompson Hine. From senior partners and 
C-suite executives to mid-level management, everyone is expected to be on board, engaged and involved in the firm’s 
diversity and inclusion efforts. As a result, the firm always considers diversity and inclusion when making important 
decisions; in addition, its efforts are guided by a clear sense of direction.
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Carrie A. Shufflebarger, Partner

Carrie defines an inclusive culture as one where all individuals, despite 
position or demographics, feel valued, acknowledged and appreciated 
for their contributions to the organization and its mission as a whole. 
And she views unconscious bias or affinity bias as the greatest road-
block to achieving a truly inclusive environment.

“People typically gravitate toward individuals to whom they can  
personally relate, which can unconsciously extend to work assign-
ments, the development of mentor/mentee relationships, and  
sponsorships for promotion,” she says. “Given the historical demo-
graphics of law firms, our industry is still battling to overcome these 
biases and foster a real sense of inclusion in all aspects of recruitment, 
retention and promotion.”

While Carrie acknowledges the legal sector as a whole has a great deal of work to do, she’s proud of Thompson Hine’s 
continued commitment to diversity, both internally through its Diversity & Inclusion Initiative programming, and 
externally through community involvement in the firm’s respective markets.

For example, Cincinnati has not had the best reputation for fostering diversity and inclusion in the community, and 
heightened racial tension and hostility toward LGBT rights has brewed in the city over the past several decades. 
After the Sixth Circuit became the only court post-Windsor to rule against recognizing same-sex marriage benefits, 
it was just another discouraging development. 

“I was pleased to see Thompson Hine acknowledge the contributions of Cincinnati native Jim Obergefell (and other 
lawyers) who played critical roles in this important chapter in the fight for marriage equality,” Carrie says.

As Cincinnati office co-chair of the Diversity & Inclusion Initiative, Carrie sees herself as a leader in embracing 
diversity and making all professionals in her office feel appreciated and valued. 

“Having a ‘diverse’ workforce is only half the battle,” she says. “Diverse talent must also feel included in the fabric of 
the culture, and every individual should believe they can accomplish their respective goals within Thompson Hine, 
despite any demographic classification assigned to them.”
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Samir D. Varma, Counsel

Samir defines an inclusive culture as one that encourages people of different backgrounds to work 
toward a common goal. He believes the legal industry still struggles with inclusive environments 
primarily because of recruitment obstacles. While no one law firm can change the sector’s system-
ic challenges, he recognizes Thompson Hine for prioritizing diversity and doing its part to make 
the industry more diverse and inclusive.

“Thompson Hine values diversity and considers it a high priority,” he says. “The firm fosters an 
all-inclusive, team-oriented culture and recognizes that the best way to solve our clients’ problems 
isn’t by attacking the issues through a one-dimensional mindset. The diversity of backgrounds at 
the firm leads to a diversity of thought, which leads to diverse solutions.”

As the Washington, D.C. office chair of the Diversity & Inclusion Initiative, Samir believes the 
firm’s Diversity Extern Program is an excellent example of the firm’s dedication to diversity. The 
firm recruits great candidates into the program and just recently hired one of the participants on 
full-time.

“The goal of the program is multifold: It gives qualified law students an opportunity to work in a 
law firm setting while at the same time arming them with the tools necessary to succeed,” Samir 
says. “We treat each diversity extern like an associate – giving them assignments and client  
contact opportunities just as any Thompson Hine associate would have.” 



Creating Change
At Thompson Hine, we do not see diversity as a once-and-done initiative. Rather, 
we leverage opportunities throughout the year to evolve and grow, thereby making 
sure we capture the views of and effect change in our communities. 

Fighting for Economic Mobility
In New York, we demonstrated our continued support of America Needs You, 
an organization founded to rally for the economic advancement of low-income, 
first-generation college students. In addition to hosting an intern for eight weeks, 
we served as one of the corporate sponsors for the organization’s annual dinner, 
participated in a clothing drive and facilitated a résumé review workshop.

Leading the Way for Diversity & Inclusion
Our Cleveland office co-sponsored the Commission on Economic Inclusion’s 
Chief Executives Commission-Member Leadership Day, a conference where 
C-level executives from Commission member organizations were invited to  
discuss effective ways in which diversity and inclusion initiatives can directly 
support their organizational goals. 

Standing Up Proud
Our LGBT Task Force sponsored The Lesbian, Gay, Bisexual & Transgender  
Community Center’s Garden Party, the traditional kickoff to Pride Week in  
New York City. Thompson Hine showcased its unwavering support through  
signage for the event. 

We also sponsored the annual HRC Cleveland Gala Dinner & Auction for the 
third consecutive year. This event brings together some of the nation’s largest  
organizations to promote equality for the LGBT community. The HRC is the  
nation’s largest LGBT civil rights organization, with a force of more than  
1.5 million members and supporters nationwide.
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Taking Racial Justice to Heart
Our Cincinnati office sponsored the YWCA of Greater 
Cincinnati’s 15th Annual Heart to Heart Racial Justice 
Breakfast. Attendees took part in a meaningful dialogue 
about the individual and widespread effects of racism. 
They also heard several speakers, such as Kimberlé 
Crenshaw, executive director of the African Ameri-
can Policy Forum and professor of law at UCLA and 
Columbia Law School, reflect on their participation in 
landmark civil rights cases. The event was held at the 
National Underground Railroad Freedom Center.

Educating Our Youth
New York lawyers and staff participated in the New 
Jersey Corporate Counsel Association’s (NJCCA) 
Build-A-Backpack event. We were joined by other local 
colleagues to fill hundreds of backpacks with school 
supplies for distribution to low-income students. We 
also supported the NJCCA’s Holiday Outreach program, 
which collects and wraps books and gifts for children  
in need. 

Fueling a Diverse Pipeline
Our Columbus office again welcomed a student as part 
of the Columbus Bar Association’s Minority Clerkship 
Program. A collaboration of the CBA, The Ohio State 
University Moritz College of Law and Capital Univer-
sity Law School, the program strives to provide legal 
experience and education for African American, Asian, 
Hispanic and Native American law students through 
summer placement at local law firms and government 
and corporate offices. 

Showing Up in Record Numbers
Members of our LGBT Task Force, which includes 
several practice chairs and a record-high number of our 
openly LGBT lawyers, garnered funding from a variety 
of sources so they could attend Lavender Law 2015, the 
largest LGBT legal conference in the world, with over 
1,600 attendees.

Promoting Diversity in Law
Our Cincinnati office once again welcomed a student 
from the Summer Work Experience in Law (SWEL) 
program. SWEL’s purpose is to primarily help African 
American students make an informed decision when it 
comes to entering law school and the legal profession. 
SWEL sets the stage for each student’s own self-discov-
ery by exposing them to the inherent opportunities and 
challenges of practicing and learning law through sum-
mer work experiences, coaching and networking.

Examining Our Blindness to Bias
Our Columbus and Washington, D.C. offices hosted a 
program presented by the Asian Pacific American Bar 
Association of Central Ohio titled, “Who Me? Ex-
ploring Our Blindness to Bias.” The event was open to 
clients and guests of the firm and featured remarks from 
Kathleen Nalty, Esq., a nationally recognized expert in 
strategies for creating cultures of inclusion to retain and 
advance talent. The program examined unconscious bias 
in the workplace and gave attendees a forum to openly 
discuss personal experiences and network with local col-
leagues. Nalty also conducted unconscious bias training 
in our Cleveland office.



Riding for Freedom
In Atlanta, we hosted “Reflections on a Journey for  
Equality,” an event honoring Henry “Hank” Thomas and 
other members of the original 13 Freedom Riders, men 
and women who bravely boarded the first Greyhound bus 
that traveled the South in 1961 to protest segregation.  
At the event, we also announced the creation of the 
Thompson Hine Freedom Rider Social Justice Award, 
intended to honor an outstanding member of the legal 
community who is advancing the cause of equality and 
fairness for all.

Lending a Hand: The Thompson Hine  
Leadership Scholarship
Our Columbus office awards the Thompson Hine  
Leadership Scholarship, a four-year, $50,000 scholarship 
for two students to attend The Ohio State University 
Moritz College of Law, which is matched 2:1 by the law 
school. To demonstrate our commitment to developing 
diverse talent beyond the walls of the firm, we modified the 
scholarship requirements to attract talented women and 
minority students. We also added a mentoring component 
that includes inviting the recipients to visit our office and 
attend events, providing them with an opportunity to meet 
our lawyers and experience firsthand what it’s like to  
work in a law firm. 

Running for a Cause
A 423-member team representing our Cleveland office 
participated in The Diversity Center of Northeast Ohio’s 
annual Walk, Rock & Run event, beating our 2014 record 
of 374 participants and taking home the Law Firm Chal-
lenge Award for a third straight year. In addition to fielding 
an impressive team of participants, we were a corporate 
sponsor of this three-mile walk and 5K run event, which 
focuses on unifying communities across Northeast Ohio 
while raising awareness of diversity issues. Since 2002, The 
Diversity Center has partnered with The Rock and Roll 
Hall of Fame and Museum to host Walk, Rock & Run. 

Uniting for Justice
In Dayton, we sponsored the National Conference for 
Community and Justice’s (NCCJ) 38th Annual Friendship 
Dinner, a celebration of businesses and individuals who 
continually advance the goals of the NCCJ. Susan C.  
Cornett was co-chair of the event and Steven J. Davis, 
counsel in the Real Estate practice, served on the planning 
committee for the celebration, which is the NCCJ’s largest 
annual fundraising event. The NCCJ is a human relations 
organization that promotes understanding and respect 
among all cultures, races and religions.

Fostering Positive Connections with Law 
Enforcement
Our Dayton office held a fundraising drive to provide 
backpacks and school supplies to kids participating in  
the Police and Youth Together Camp, a week-long  
summer day camp that matches inner-city youth with  
local police officers to build mutual understanding and 
respect between officers and youth, teach leadership skills 
and create positive relationships between youth from 
diverse backgrounds.
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Uniting for Diversity

Inclusive Culture

Simply giving lip service to diversity will do nothing to break ground. At  
Thompson Hine, we are committed to backing our inclusivity goals and  
strategies with action.

As a firm, we maintain an environment for all firm employees to feel comfortable,  
valued and respected by offering: 

•	 	A	firmwide	affinity	program	that	provides	a	structure	for	diverse	lawyers	to	 
support each other and build professional networks within the firm. 

•	 	Support	and	encouragement	for	lawyers	and	non-lawyers	to	participate	in	 
diversity programs; these include bar associations, nonprofit organizations and  
a range of community events.

•	 Benefits	for	same-sex	domestic	partners	and	spouses.
•	 	Mentoring,	networking	and	professional	development	opportunities	geared	 

toward helping women achieve their goals.
•	 	Frequent	firmwide	communications	about	diversity	topics	and	events	in	our	 

internal firm newsletter.
•	 	Ongoing	formal	and	informal	internal	events	and	programs	that	provide	 

opportunities for professional development as well as personal development and 
networking. 

Pipeline Initiatives

We intentionally populate our firm with professionals who represent diversity of 
thought and experience. In doing so, we create an environment that allows those from 
diverse backgrounds to feel empowered and accepted. We embrace our responsibility 
to create and promote initiatives to fuel the pipeline. Some of our recent and ongoing 
efforts include:

•	 	Offering	an	externship	to	local	law	students	through	our	Washington,	D.C.	office	
that gives them an opportunity to provide substantive pro bono support while 
earning academic credit and “real life” legal education and experience.

•	 	Participating	in	the	Louis	Stokes	Scholars	Program	sponsored	by	the	Cleveland	
Metropolitan Bar Association. This program offers internships to high school 
seniors and college students who have expressed an interest in pursuing a legal 
career.

•	 	Offering	internships	to	Cincinnati-area	high	school	seniors	and	college	students	
participating in the SWEL program sponsored by the Black Lawyers Association 
of Cincinnati.

•	 	Offering	clerkships	to	law	students	and	hiring	full-time	associates	through	the	
minority clerkship initiatives of the local bar associations in Atlanta, Cincinnati, 
Cleveland and Columbus.

•	 	Participating	in	the	Law	and	Leadership	Institute	in	our	Cleveland	and	Colum-
bus offices. LLI is a statewide collaboration with the legal and educational com-
munities that inspires and prepares high school students, primarily from urban 
public school districts, for post-secondary and professional success.



Uniting for Diversity
Navigating the Path
Diversity itself is about embracing a mix of talents, skills and cultural backgrounds and creating an inclusive  
environment that makes the mix work. And this is exactly what Thompson Hine has set out to do. These strategic 
goals focus our efforts to harness diversity and serve as our guide to navigating the path toward a more  
inclusive culture:

•	  Promote the value of diversity and inclusion 
through client and community engagement.  
We will continue to champion diversity and 
advance inclusion strategies through client and 
community interactions.

•	 	Retain and advance a diverse workforce and 
encourage inclusion through mentoring and 
professional development programs. We will 
continue to work toward creating a culture where 
all firm employees feel comfortable, valued  
and respected. 

•	 	Enhance diversity and inclusion within the  
firm and legal profession by championing  
pipeline initiatives. We will continue to  
develop and execute initiatives to fuel the  
pipeline of diverse legal talent.




