
Government Continues Worksite Enforcement Crackdown; Issues 1,000 
I-9 Audit Notices 

On the heels of the U.S. Supreme Court ruling upholding a state law requiring employers to 
participate in E-Verify, the Obama administration is continuing its crackdown on worksite 
enforcement. Last week, Immigration and Customs Enforcement (ICE) announced it was issuing 
I-9 audit notifications to 1,000 employers. The same number of I-9 audit notifications went out in 
February of this year. ICE did not identify the employers included in either audit group, but did 
state that the most recent round was targeted on companies related to critical infrastructure and 
key resources, such as airports, banks, nuclear power plants and telecommunications companies. 
Contractors providing temporary workers or services to these types of employers may also be 
affected because many of the I-9 audits are requesting the employers’ 1099 records so that ICE 
can identify the contractors working with those companies. 

As further evidence of an overall focus on increasing workforce enforcement, Rep. Lamar Smith 
(R-Texas) introduced a bill in the U.S. House of Representatives that, if passed and signed into 
law, will require all U.S. employers to utilize E-Verify for all new hires. 

With ICE increasing I-9 audit efforts and mandatory use of E-Verify possibly on the horizon, all 
companies will benefit from proactive, internal audits. 
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